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UMASS (Summer) REUs--OVERVIEW 
The goal of these guidelines is to gather the collective experience of REU providers who form 
the REU Network at UMass in order to facilitate the operation of existing programs and provide 
a blueprint for new programs. They are a work in progress.  Please send corrections and 
additions to bpearson@research.umass.edu  545-5023 
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Part I.  Establishing the program 
  
These guidelines are based on programs to support undergraduates in the STEM disciplines 
(Science, Technology, Engineering, and Math).  They may also be applicable in the humanities, 
but the experience recounted here is with STEM. 
  
a.  Goals of REUs:  (See also the “Campus Statement” by Mike Wright 12/07.)  All programs 
aim at increasing participation of undergraduates in laboratory settings doing guided, 
independent research.  In addition, centers and institutes are encouraged to formalize a program 
to recruit students from other universities to achieve goals of diversity and inter-institution 
collaboration. Their ultimate goal is to recruit students to graduate work in the sciences and to 
recruit them to UMass in particular.  Therefore, attention is paid to their whole experience during 
their time in Amherst.  Some programs are residential; others expect students to pay for their 
housing from their larger stipends. All students—UMass and “recruits”--potentially profit from 
the efforts to create a community of REUs on campus. 
  
We also recognize (and must communicate to the faculty and campus) that there are clear 
benefits to the institution of well-run programs:  REUs enhance the students’ educational 
experience and contribute to undergraduate retention.  When other institutions send repeat 
applicants, it develops the university’s reputation and strengthens its networks.  It also helps 
provide full use of campus academic learning and research resources during the summer. 
  
b.  Institutional Presence:  We hope programs will join the Council of Coordinators (REU 
Network) coordinated by the director of the Office of Undergraduate Research (OURS, 
http://www.umass.edu/lrc/OURS.htm, sbronstein@acad.umass.edu) and tell others of the 
network.  As of 2007, the university, through OURS is keeping a database of student and faculty 
participants.  Several programs have publicized their activities through the UMass News Office 
(In the Loop, etc.).  In general, coordinators benefit from the mutual aid, and as a bloc, the 
unified REUs can gain status as a “priority group” when negotiating services from around 
campus. New groups in particular can call on the Academic Liaison in RL&D 
(bpearson@research.umass.edu) to help get oriented to the myriad details involved in running a 
high-quality program. 
  
“Sites versus supplements” 
  
Adopting the distinction made at NSF, faculty can either make an organized program, or simply 
add funding for individual students to existing projects.  The NSF facilitates the application for 
supplements for any faculty with NSF grants.  www.nsf .gov/home/crssprgm/reu/  (gives 
information for professors and students). 
  
c.  In 2007, UMass had 6 NSF “sites” (in Engineering, materials science (MRSEC), chemistry 
(CREST), chemical engineering (ICE), nanotechnology (SURE), and the NEAGEP (SPUR).  
Within the College of Engineering, several more students were supported by CASA.  Other 
programs were supported by the Howard Hughes Medical Institute, the 5 college Astronomy 
departments (with Mass Space Grant), a private donation bridging the School of Nursing and 
Engineering, and the Center for the Study of African American Language (CSAAL).  Most of 
the programs also “shepherded” individual students from individual professors. 



  
In 2008, the 2007 programs continued (except the privately funded ones).  In addition, there were 
new programs in Computer Science and Food Science, run in collaboration with an established 
program at Cornell.  
 
In 2009, the 2008 programs will continue.  CoE is applying for a new site.  CSAAL will have its 
2nd program. 
  
RET, or Research Experiences for Teachers, like the one run by the MRSEC, follow many of the 
guidelines that REUs do.  
  
See the Directory of Programs for coordinators and contact people.  (One of the programs also 
made a brochure for several REU sites for fall recruiting.)  
See the Matrix of Programs for all the start dates, stipends, eligibility, etc. 
 
d.  Record Keeping: 
From the point of view of the university, there are no formal requirements to establish REU 
programs beyond the cooperation of your chair and your dean (and a helpful departmental 
bookkeeper).  There is no one to monitor whether your students are doing the necessary trainings 
and have the proper paperwork, etc. but you are still responsible for making sure they do. 
 
We maintained the library of useful documents on the “wiki”—http://umassreu.pbwiki.com   
  
The bookkeeper for OURS (sbronstein@acad.umass.edu) is available to smaller programs that 
do not have departmental bookkeepers. 
 
The Office of Undergraduate Research and Scholarship (and the Academic Liaison of RL&D) is 
instituting a policy of voluntary reporting of the following information: 
  
For the program: 
Title: 
Affiliation: 
Coordinator (phone, email, campus address) 
Program “headquarters” 
Dates: 
Funding source: 
Number of students involved: 
Number of faculty involved: 
Other personnel: 
Date established: 
Census (by year):   

Umass students 
non-Umass students 
5-college students 
females/ males 
ethnicity 
special requirements/ eligibility 
expected “product” or project of student 



Residential details 
Application deadline 
Stipend 
  
For the students: 
Names  
Home School 
Year in school (anticipated date of graduation) 
Date of Birth 
Contact info (email, phone numbers) 
Associated faculty and mentors 
Project titles (when available) 
Ethnicity 
Gender 
 
Home 
 
  
  



Part II.  SETTING UP  
  
1. Establishing the program 
2. Sample Time Line (based on SPUR’s experience) 

a. Most programs begin the first or second week in June and then go 8 to 10 weeks 
from that date. (MRSEC varies by the individual.) 

b. Month by month 
                                                               i.      Jan—arrange housing; recruit mentors and projects 
                                                             ii.       Feb—recruit 
                                                            iii.       Mar—choose candidates 
                                                           iv.      Apr—book venues, set up payroll 
                                                             v.      May—preparation in earnest, gather materials 
                                                           vi.      [June-July—the programs] 
                                                          vii.       Aug—Final report; taking stock 

3. The roles of a coordinator 
(you just can’t believe how much there is to do.  Be sure to get a helper, even an 
undergrad. See time-line and packet lists) 

4. Advertising--Where did you advertise? 
a. Your website. Setting up your website is probably your first sign that you are a 

program.  See 2009 RL&D website with links to individual program websites. 
 http://www.umass.edu/research/reu.html   

b. NSF website (check with your program officer if your program isn’t listed) 
c. IGERT website www.igert.org  
d. (other portals: through Commonwealth College, OURS, A-Z, other) 
e. Professional organization calendars 
f. other 

5. Other recruiting 
a. NEAGEP does extensive traveling to accomplish this for their program. Other 

programs need to set up their systems without interfering with Neagep’s efforts, 
but somehow following their example. 

b. HBCUs and Minority Serving Institutions: at the very least, to do a mailing to 
them. (I found calling and emailing helpful.  It always helps to have a personal 
connection.  We might ought make a database of connections (if you’re willing to 
share). 

c. Your personal network 
6. Helpful offices on campus 

a. OURS 
b. RL&D, Academic Liaison 
c. Other coordinators of established programs 
d. The business office for your unit 
e. Required training (Environmental Health and Safety, Human Subjects, Animal 

Subjects) 
 

7. Contributions of the REU Network (according to 2008 Survey Monkey survey) 
a. Provide the web portal on umass.edu; contact IGERT summer directory 
b.  Established the Purchase Order payment system for all programs 
c. Negotiating more appropriate housing contract from Conference Services (CS) 



d. Providing one voice to CS—got all REU Housing in the same dorms (in North & 
NE); making dining facilities needs known  

e. Provide network of people to call for advice and cooperation 
f. Imported advice on Evaluations from Martha Stassen (ORA) and Marg Bruggen 

(OGCA/ IRB) 
g. Facilitated the exchange of qualified applications to more appropriate programs 
h. Coordinated and pooled Meet and Greet at arrival (for 6 programs) 
i. Coordinated and pooled required safety trainings 
j. Researched and facilitated health insurance for a student without it 
k. Publicity for REUs in general—in ACCESS and In the Loop 
l. Arranged barbeque (half subsidy from the Graduate Dean) and REU visor caps 
m. Shared information about social activities, maps etc. 
n. Matched up groups for professional development programs in common 
o. Arranged ice cream social at Newman Center 
p. PUBLISH HANDBOOK and keep wiki up to date 

 
8. Anticipated 2009 REU Network additional contributions 

a. Working on moving housing from Conference Services back to Housing 
b. Trying to get more recreational facilities open for students during summer 
c. Looking for affordable short-term transportation solution 
d. Organize “gaming tournament” (?) for the students here/ Basketball or volleyball 

league 
e. Set up network for RETs 

 
 
Home 
 
  



Part III.  Logistics 
Attached: Participant Agreement, Pay Memo from Sam Killings, bi-weekly report, and samples, 
W-9, Sample evaluation surveys 
 
Students will need to be housed, paid, insured, cared for, and connected to university facilities 
during the time they are on campus.  
 

1. Logistics 
a. Room and Board, if applicable (auxiliary personnel) 
b. Travel Arrangements 
c. Payment mechanism 
d. Assignment to labs, pairing with mentors 
e. Health fees/ health insurance 
f. Computer accounts 
g. Sending acceptance packet to students 

ii.  acceptance 
iii.  W-9 
iv. (Invoice)/ Participant agreement 
v. what get back from the student 

h. Keeping track of non-acceptances 
i. Evaluations. 
j. Tee-shirts, photos etc. 
k. Materials for different participants 

 
a. Room and Board 

Housing:  Some programs just give the students a stipend which is sufficient to cover 
housing.  However, especially if you are bringing underrepresented minorities here, you’ll 
want a more protected setting.  It is also useful for establishing a spirit of community.   

a. You’ll have to set up your housing in advance.  Some dorms are handled through 
Conference Services; others through the Housing office.  Reservations should be 
made as soon as you can predict the number of participants.  We were able to have all 
students in North or Lewis dorm. 

b. For those off campus, the housing office has a pretty good computer bulletin board, 
and there are LOTS of sublets in the summer.  http://www.cshrc.org/ (Also a local 
Craig’s List.) 

c. Be sure to request a dorm where there will not be high school students! 
d. SPUR is working to get a lounge in the dorm, so kids have a place they can hang out. 

(We can check on the hours for Gunness in the summer.) 
e. We need to refurbish what *is* available at Lewis, or the 2009 dorm. 
f. The dorm assistant (mixed).  It’s often recommended, but the funding often doesn’t 

allow it.   IF we had an office of Summer REU’s, we might have a hang-out place and 
an ombudsman for students.  As it is, you are it. 

Board:    
a. Conference Services also arranges meal plans.   
b. Conference services will get cards for you…. to swipe in the dormitory, and for the meal 

plan. 
c. We found the meal plan inadequate during the time our students were here, and so I 

supplemented it with a second card, OCMP. http://www.ocmpamherst.com/  I don’t get a 



kick back, but our program couldn’t afford the $25/day per person charge, so we got the 
UMass cards for “retail.”  They could use it in the Blue Wall, the Hatch, the library, 
(wherever we authorized), and if they went to a dining commons, it was swiped as a set 
amount (all you can eat).  However the hours are not always suitable for your programs, 
and the students like the variety.  You can set an upper limit (and they’re both pretty easy 
to monitor).  The two together were less than the original quote from Conference 
Services.  Both charged only what the students used.  I would enroll the students for say 
$40 in OCMP, so they’d have a back-up. 

 
Note from Bob Liebowitz of the Comptroller’s Office:  Programs that do not provide housing 
should still separate out a portion of the total stipend to designate as Housing and Board 
allowance.  Those amounts are not taxable; the stipends are.   
 
b. Travel Arrangements 

a. Arrival and departure: Programs differ.  Many give an “up to $500” allowance and 
can reimburse.  We used WorldTek Travel last summer with fair results.  Check with 
your business office for who is a UMA Vendor.  We opted to meet our students at the 
airport and use shuttles to send them back.  Some groups use Seemo; or Valley 
Transporter.  We had a couple come by train!  Parking? (Did any students have cars?) 

b. Local transportation.  I never figured it out.  It was prohibitive to rent a van.  SPUR 
gets one.  I don’t know how to get the use of the campus vans. They have them, 
because the Alumni Association  used them, but they’re expensive.  (I also joined 
zipcar to use the cars available at Amherst.  I think that would be useful if someone is 
already a member of the network.) To work on together!! 

 
c.  Payment: 

See the attached Memo from Sam Killings (the Asst. Controller).   
These are “scholarship” positions. The students are not employees.  (Same for UMass or 
Non-Umass students.)  Before students come, send them paperwork for them to return, so 
you can pay them soon after they arrive.  Payment can be split into 3 equal payments. 
 
Attached: 
·  Sample student participant agreement 
·  Policy from Sam Killings 
·  Sample participant report form 
·  W-9 form  (Non-UMass only) 

http://www.mass.gov/Aosc/docs/Forms/VendorCustomer/newMass_W9.pdf 
 

(This is a GREAT improvement over previous systems, and we have Mike Wright and 
Sandy Petersen to thank.) 
 

c. Assignments to Labs etc.  Some programs do this as part of the application process.  Others 
do a wait and see.   
It is useful to recruit a near-peer mentor in the lab for the student besides the supervising 
professor.  Some programs have been doing programs for the near-peer mentors as well as 
the students themselves. 

 



d.   Health fees etc. 
Residential students: 
If housed in dorms run by Conference Services:   
1. Health Insurance 
When they are accepted, they need to provide proof of health insurance. (They send or 
fax both sides of their health card.)  Students can use University Health Services based on 
their own insurance.  (I will check again whether we need to give UHS a list of our 
students.)   
When students don’t have health insurance, there’s not a handy solution, but it’s 
important to get it.  (In 2008 we used the post-doc alternative, through Bev Strakose in 
OGCA.  But it’s expensive.  Check with Wendy Cooper for details and feedback.)  Also 
to problem solve together, perhaps. 
Non residential students  (I don’t know.) 

 
e.   Computer accounts:  get a NENS account. (off OIT website.)  Check with Yvette 
Mushenski.  In dorms you pay for the connection. 
(Library privileges—Ann Moore amoore@library.umass.edu.) 
 
f. Sending packet to students 

ii.  Acceptance letter 
iii.  W-9 
iv. (Invoice)/ Participant agreement 
v. what get back from the student 

�  W-9 
�  Copy of Health insurance card 
�  Signed participant agreement (can wait till they come) 
�  Some general info: allergies, dietary restrictions, special conditions 

etc. 
 

 
g. Keep track of non-acceptances. They may be handy contacts in the future. 
h. Evaluations 

�  It is important for the students to be given the opportunity to voice their opinions 
and for the programs to seek feedback for improvement.   

�  Some funders require them, but they are a good idea for everyone.  I have 
attached some samples given to me by Stephanie Burrell (formerly Coordinator 
for SPUR).  We found them easy to customize and a good basis for our own 
project.   

�  Ideal arrangement is to have the evaluation implemented by someone not 
associated with the program.  The MRSEC has had students write to NSF; CoE 
used the Donahue Institute; Linguistics had someone from the Research Area with 
Evaluation experience. 

 
i. Reimbursements:  try to avoid them.  I found it useful to give students “Guest cards” (from 
the machines in the basement of the library) for laundry, copying etc.  I had to put out cash, but 
used the machine receipt to get paid back. 
 



j.  Tee-shirts etc.  We did it. Used a UMA vendor.  We also had professional photos taken of the 
group. It was a nice touch and we could give it to the group.  Lots of programs put them on the 
websites. 
 
k.  Materials 
Mentor Packets 

·  Program brochures 
·  Participant list 
·  Staff contact list 
·  Orientation agenda 
·  Schedule of Program seminars and social events 
·  “Roles and responsibilities” 
·  Name-tags 
·  Labels for folders ?? 

 
Dorm Assistant Packets 

·  Room list 
·  General information packets 
·  Contact list 

 
Student Packets 

·  Books: (On Being a Scientist; Graduate School and You) 
·  Program Info 
·  Participant List 
·  Mentor/mentee roles and responsibilities 
·  UMass folder, pen, pad 
·  Staff contact list 
·  Program schedule of events (syllabus) 
·  Orientation agenda 
·  General info packet 
·  Name tags 
·  Bus schedule 
·  Gym (and pool) schedule 
·  Campus maps 
·  Dining hall schedule 
·  Labels for folders 
·  Pioneer Valley information/ musical, cultural, sporting events. 
·  Goodies 
 

Home 
 



List of 2007-9 REU Programs on UMass Campus w/ contact emails 
BPearson, RL&D 
January 2009 
 
General Website 
http://www.umass.edu/research/reu.html 
 
2009 (new information in bold) 
SPUR 
(Neagep) 

Vanessa Hill  
Marlina Duncan 
(Neagep coord) 
Sandy Petersen 

spur@resgs.umass.edu  
mduncan@educ.umass.edu 
sandyp@bio.umass.edu 

SURE (Nano) Michael Westort  
Sorie Koroma 

mwestort@research.umass.edu; 
skoroma@educ.umass.edu  

Howard Hughes 
(HHMI) 

Elizabeth Connor 
(Sebastian 
Ramos) 
 

szramos@bio.umass.edu ; 
econnor@bio.umass.edu; 

Crest Thai 
Thayumanavan 
Justin Fermann 
Mike Wright 

thai@chem.umass.edu 
fermann@chem.umass.edu 
wright@research.umass.edu 

ICE Surita Bhatia 
Sue Roberts 
Shana Passonno 

sbhatia@ecs.umass.edu  
sroberts@ecs.umass.edu 
passonno@ecs.umass.edu 

CASA and CoE Kathy Rubin 
Lorraine Robidoux 
Paula Rees 

Rubin@ecs.umass.edu 
Lorraine Robidoux <lrobidou@ecs.umass.edu>;  
rees@ecs.umass.edu 

Computer 
Science 
(informal, not a 
“site”) 

Brian Levine Brian Levine <brian@cs.umass.edu>;  

Computer 
Science REU 

Rick Adrion 
Wendy Cooper 

 
cooper@cs.umass.edu 

Astronomy  Daniel Wang 
 

wqd@astro.umass.edu  

MRSEC Greg Dabkowski gdabkowski@resgs.umass.edu  
2009 only 
(SDRP African 
American 
Project) 

Lisa Green 
Tracy Conner 

lgreen@linguist.umass.edu 
tracy.conner@gmail.com 

BayState Barry Braun 
Steve Malin 

http://www.baystatehealth.com/cbr/ 
summerscholar.html 
bbraun@kin.umass.edu 
smalin@kin.umass.edu 

Food Science Lynne 
McLandsborough 

lm@foodsci.umass.edu 
http://www.foodscience.cornell.edu/cals/foodsci/ 



academics/fsscholars/index.cfm 
Individuals 2007  Velleman, Mark Corner, Oliver Brock, Lee 

Osterweil, Nina Theis 
 
 
2007 Roster 
SPUR 
(Neagep) 

Vanessa Hill  spur@resgs.umass.edu  

SURE (Nano) Michael Wright  
 

wright@research.umass.edu;  

Howard Hughes 
(HHMI) 

Elizabeth Connor 
(Zoe Ramos) 
 

zramos@bio.umass.edu ; 
econnor@bio.umass.edu; 

Crest Thai 
Thayumanavan 
Gary Snyder 
 

thai@chem.umass.edu 
Gary J Snyder <gjsnyder@chem.umass.edu>;  

ICE Surita Bhatia 
 

sbhatia@ecs.umass.edu  

CASA and CoE Kathy Rubin 
Lorraine Robidoux 

Rubin@ecs.umass.edu 
Lorraine Robidoux 
<lrobidou@ecs.umass.edu>;  

Computer Science 
(informal, not a 
“site”) 

Brian Levine Brian Levine <brian@cs.umass.edu>;  

Astronomy  Daniel Wang 
 

wqd@astro.umass.edu  

MRSEC Greg Dabkowski gdabkowski@resgs.umass.edu  
Nursing/ CoE Lorraine Robidoux 

Cynthia Jacelon 
 

lrobidou@ecs.umass.edu 
jacelon@nursing.umass.edu 

2009 only 
(SDRP African 
American Project) 

Lisa Green 
Barbara Pearson 

bpearson@research.umass.edu 

 
 
This information was also posted through the Commonwealth College, igert.org, and for those 
supported by NSF, the NSF REU website. 
 
 
 
Home 



 
 

VI. Attachments 
 

1. Goals statement (Mike Wright 12/07) 
2. Fall brochure 
3. Sample Participant Agreement  (doc at website) 
4. Sam Killings Payment by Stipend Memo 
5. Sample Biweekly Forms 
6. Sample pre-evaluation, post-evaluation, mentor evaluation  (docs at wiki) 

 
 



Principles for University Support of Summer Research Programs 
MW, 12/07 
 
Summer undergraduate research programs benefit everyone and advance the university’s goals: 

·  Give UMass undergraduate students valuable technical and career development experiences. 

·  Help the university attract prospective graduate students from diverse and underrepresented groups. 

·  Contribute to retention of undergraduate students. 

·  Help federally-funded research centers and programs attain their educational and diversity goals. 

·  Provide opportunities for graduate students and post-docs to hone their mentoring skills. 

·  Help faculty include more undergraduates in their active research programs. 

·  Give faculty another means to advance research and program collaborations with external colleagues. 

·  Provide an opportunity for full use of campus academic learning and research resources during the 
summer period. 

 
Vision 

UMass Amherst will become a magnet for talented American students from diverse backgrounds seeking 
a challenging and rewarding summer undergraduate research experience, with a large percentage of them 
ultimately enrolling in graduate degree programs at UMass.  
 
Key Principles 

1. The university should officially recognize the value and importance of REU programs and activities, 
and in its policies and actions always carry out the objective of enabling programs to be more 
successful.  [Directed at: Chancellor and Provost; Action item: Policy statement] 

2. All REU programs should coordinate as much as possible with one another on common issues of 
marketing and recruitment, program operations, enrichment activities and program evaluation. 
[Directed at: Provost; Action item: Designation of Office of Undergraduate Research and 
Scholarship (OURS) as REU clearinghouse and coordinating point] 

3. REU participants should be considered training program participants and not employees performing 
services.  Stipends provided to participants are for subsistence support during the training experience 
and not wages for services rendered.  [Directed at: Finance and Administration; Action item: 
Memorandum]  

4. The university should strive to minimize the administrative paperwork and streamline bureaucratic 
processes for participants and REU programs. [Directed at: Finance and Administration] 

5. UMass undergraduate students should receive help and encouragement for participation in summer 
REU programs at other institutions, while not being excluded from participating in programs at 
UMass.  [Directed at: OURS] 

6. Participants should be housed in dormitories with air-conditioned rooms and common lounge space.  
The university’s rates for summer housing of REU participants should be as low as possible to 
accommodate the modest budgets of many of the REU programs.  [Directed at: Conference Services 
and Finance & Administration] 

7. The university should support training of graduate students and post-docs in mentoring and laboratory 
supervision skills.  [Directed at: Graduate School] 

 



Proposal for Campus Coordination:  

1. The Office of Undergraduate Research and Scholarship (OURS) to be designated as UMass 
Amherst’s clearinghouse for all existing summer REU programs. 

2. An REU Coordinators Council, composed of coordinators of all REU programs, to meet regularly 
throughout the year, chaired by the Director of OURS. 

3. The Office of Research Liaison & Development (RL&D) to serve as the campus resource for faculty 
proposing interdisciplinary initiatives, including help in starting up new REU programs. 



 





 
 

Summer Undergraduate Research Experience Program in <your program> 
Participation Agreement 

 
This Agreement, made on __<date� ����� is between ____< name of student>_________ ("the 
Student") and the University of Massachusetts Amherst ("the university���� as represented by ___<your 
PI>_____, principal investigator of the ____<your grant title>  <your grant sponsor and number>____. 
 

1. The Student. agrees to participate in an educational summer residential research experience 
program operated by the University's ____<your Institute>______ between ____<dates of 
program>____, the purpose of which is to facilitate the education and career exploration of the 
Student in science and engineering through career-relevant research experience. 

2. The Student's participation will consist of attending program orientation, safety training, technical 
seminar, and laboratory mentorship activities, as well as receiving practical guidance in 
laboratory research studies performed under the overall supervision of a member of the 
University’s faculty.  The Student may be asked by the faculty mentor to present a poster and/or 
summary of research results at the end of the summer program. 

3. The Student may be asked by the faculty mentor to present a poster and/or summary of research 
results at the end of the summer program. 

��  The University agrees to provide fellowship support to the Student in the form of a Research 
Participation Stipend of ___<amount>____ perweek, for up to 10 weeks of summer program 
participation.�

5. This agreement reflects the understandingof both parties that the Research Participation Stipend 
is offered as participant support only. The University agrees that the provision of this support 
does not represent compensation for services rendered by the�Student. No "work" assignment is 
required or implied and no employment status is intended. No payments will be withheld based 
on results, though further stipends may be discontinued if the student ceases to participate and/or 
withdraws from the program. Other than participation in the program, the Student is not required 
to provide the University a particular product or result in order to receive stipend payments. 

6. The Student agrees to allow the University to use the student’s likeness from any photograph, 
image or recording made during the summer program for program documentation and/or future 
program marketing purposes. 

7. The Student agrees to promptly notify the University's ___<Institute>_________ if the·Student 
anticipates any interruption or discontinuation of the Student's participation in the program during 
the period _____<dates of program>_______. 

 
Signed by the Parties named above: 
 
_____________________________________________________             ___________________________________________________ 
Student signature      Principal investigator signature 
 
____________________________________________________               __________________________________ 
Student name 
 
______________________________ 



Date signed 



 



 



 



 



 

 

 

 

 
 
 
 
 



 
 
 

 
 
 
 
The purpose of this survey is to obtain your impressions of the Summer Program for 
Undergraduate Research (SPUR) Program.  You will be assigned a code so that we may track 
which surveys have been received.  Please be assured that your responses will remain 
confidential – we will never match your name or identity to your comments. Thanks for taking 
time to complete the survey. 
 
Section I.  Please choose your responses to the three questions that follow. 
 
 1.  Current Position:  Faculty                 Graduate Student                      
 
     Other  
 
 2. Do you think your assigned student had the necessary education and skills for this      

program?  
 
     Yes                          No                     Not sure 
 
 3. Would you participate in this program again next year?   
          
     Yes                          No                     Not sure 
 
 
Section II.  Please indicate your level of satisfaction with six aspects of the SPUR program 
at UMass.  Please check the appropriate rating box. 
 

RATING 
 

Statement 
Very 

Dissatisfied 
 

 
Dissatisfied  

 
Satisfied 

Very 
Satisfied 

4. 
 How satisfied were you with your assigned 
student?          

5. 
 How satisfied were you with your interaction 
with project staff? 

 
 

   

6. 
 How satisfied were you with your 
communication with project staff?  

   

7. 
 How satisfied were you with the SPUR 
program in general?  

   

Summer Program for Undergraduate Research 
(SPUR)   

Mentor Survey 
July 31, 2006    

    

 

   

   

    

    

    

    



8. 
  How satisfied were you with your 
department’s support of the program?   

   

9. 
 How satisfied were you with the University’s 
support of the program?   

   

Section III.  Please indicate your level of agreement or disagreement with the eight 
statements that follow about the SPUR program in 2006.    
 

 
Statement 

Strongly 
Disagree 

 
Disagree 

  
Agree 

Strongly  
Agree 

 
10. The orientation meeting I participated in was useful.           

 

11
I think my experience as a SPUR mentor was a valuable 
one.  

    

 

12
The program has given my assigned student an 
introduction to what graduate school would be like. 

    

 

13

. 

I think the SPUR experience has helped my assigned 
student become a better researcher.  

    

 

14
I think participating in this program as a mentor was a 
mistake. 

    

 

15
This program has changed the likelihood that my 
assigned student will attend graduate school at UMASS. 

    

 

16

I would like to have my assigned student in a graduate 
program at UMASS. 

    

 

17

I think the SPUR program will make my assigned 
student more successful in graduate school. 

    

 
 
Section IV.  Please use the spaces provided to respond to the last four questions. 
 
18. What has been the most beneficial aspect of the SPUR program for you? 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
  
19. What could be done to improve the SPUR mentoring experience for you? 
 
 ________________________________________________________________________ 

    

    

  

    

    

    

    

    

    

    

 



 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
 
 
 
 
20. What could be done to improve the SPUR program for students? 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
  
21. Is there anything else you would like to share with us about your experience as a SPUR 

mentor? 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 
 ________________________________________________________________________ 
 

If you would like to be involved in more NEAGEP activities please contact Barbara Bou 
at alliance@resgs.umass.edu or 413-577-4178. 
 
 

Thank you for completing the survey!   
 

Please return your completed survey to Stephanie Burrell, Northeast Alliance, Goodell 
Building, Room 524.  In case of questions, please call 577-4938. 

 
7.18.06 



 
 
 

 
We would appreciate your full responses to the questions below.  We ask for your birthdate 
below so we can link your responses at the end of the program with your survey responses 
at the beginning of the program.  Please be assured that your responses will remain 
confidential – we will never match your name or identity to your comments.   
 
Your responses will provide a basis for determining the good features of the summer 
program that should be continued, and those features of the program that need to be 
eliminated or strengthened.  Thanks for completing the survey.  

 

BIRTHDATE: Month ___ ___ Date ___ ___ Year ___ ___ ___ ___ 
  

Section I.  Please select responses to the questions that follow. 
 
 1.  Do you think you will go to graduate school sometime in your life? 
 
      Yes                     No                 Not sure 
       
If you answered “No”, skip questions 2 to 4, and go to section II below. 
 
2.  Are you thinking seriously about attending graduate school at UMASS? 
                                       
     Yes                                 No                           Not sure 
  
3.  Which graduate degree program are you planning to pursue in graduate school?   
       
     MA/MS                      Ph.D.                     Other                     
 
4.  How confident are you that you could succeed in a STEM (science, technology,     

engineering, or math) graduate program? 
  
     Not at all Confident   Somewhat Confident   Confident    Very Confident   Not Sure 
       
 
 
 
Section II.  Please indicate your level of satisfaction with the following aspects of the SPUR 
program at UMASS.  Please check the appropriate box that reflects your feeling about 
each aspect. 
 

 
                                Statement 

Very 
Dissatisfied 

 

        
Dissatisfied 

  
Satisfied 

Very 
Satisfied 

Summer Program for Undergraduate Research 
Student Survey at the End of the Summer 

(July 28, 2006) 

   

   

   

     



5. How satisfied were you with your mentor?          

6. 
How satisfied were you with your interaction 
with project staff?  

   

7. 
How satisfied were you with your housing 
arrangements?  

   

8. 
How satisfied were you with the SPUR 
program in general?  

   

9. 
How satisfied were you with your research 
experiences?   

   

10. 
How satisfied were you with the academic 
department at UMASS in which you were 
matched? 

 
   

 
Section III.  Please indicate your level of agreement or disagreement with each of the 
following statements about the SPUR program.   Please check the appropriate box that 
most accurately reflects your feeling about each statement.  

RATING 
 

Statement 
Strongly 
Disagree 

 
Disagree 

  
Neutral 

  
Agree 

Strong
ly 

 
11. 

The research experience I received during the 
SPUR program was valuable.             

12. 
I think the SPUR program activities have helped 
me become a better researcher.  

    

13. I found the program activities enjoyable. 
 

 
 

 
 

 

14. 
I think the SPUR program will make me more 
successful at graduate school, if I attend.  

  
 

 

15. 
The program has given me an introduction to what 
graduate school would be like.  

    

16. Attending the SPUR program has increased the 
likelihood that I will apply to graduate school.  

    

17. I think attending this program was a mistake.  
    

18. My perception of the academic program at UMASS 
has changed for the better.  

    

19. I am impressed by the quality of people I have met 
at UMASS.   

    

20. I am impressed by the environment and physical 
appearance of the UMASS-Amherst campus.   

    

 

    

    

    

    

    

    

     

     

    

     

     

     

     

     

  

 

 

 

 

  

 

 
 



21. As a minority student, I felt comfortable on the 
UMASS campus.  

    

22. Having attended the SPUR program, I am less likely to 
want to attend UMASS for graduate school.  

 
  

 

23. The SPUR program has increased the likelihood that I 
will want to attend graduate school at UMASS.   

    

Section IV.  Please use the space provided below to answer four important questions. 
 
24. Of all the activities you participated in this summer, which one did you find most useful? 
  
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 

  
 
25. Of all the activities you participated in this summer, which one did you find least useful? 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
26. What would have made the SPUR program more beneficial to you? 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 

______________________________________________________________________ 
 

 27. What other recommendations would you make to improve the SPUR program? 
 ______________________________________________________________________ 

 
 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 

     

     



 ______________________________________________________________________ 
 
 ______________________________________________________________________ 
 

 
Thank you for completing the survey! 

 
7.18.06 



 


